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“Don’t worry about failure, just worry 
about the chance you miss when you 
don’t even try”  
   
 
“Sesungguhnya sesudah kesulitan itu ada kemudahan, maka apabila kamu 
telah selesai (dari suatu urusan) kerjakan dengan sesungguhnya (urusan) 
yang lain dan hanya kepada Tuhanmulah hendaknya kamu berharap.” 
(QS. Al-Insyiroh 6-8) 
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ABSTRACT 
The purpose of this study was to examine whether the effect of good 
corporate governance mechanisms on earnings management and whether the 
motivation also affect earnings management. The company was selected as the 
sample is about 9 companies and the research that was observed from 2008-2012. 
Statistical tests using SPSS 20.0.0 to test the empirical evidence on the 
independent variable on the dependent variable, hypothesis testing regression 
models. The results of this study indicate that (1) managerial ownership is not a 
significant negative impact on earnings management, (2) institutional ownership 
is not a significant negative impact on earnings management, (3) independent 
board no significant negative impact on earnings management, (4) gives the 
independent audit committee is not a significant negative effect on earnings 
management, (5) bonus plan does not provide a significant positive effect on 
earnings management, (6) debt convenant not significant positive impact on 
earnings management, (7) taxation provide significant positive effect on earnings 
management, and (8) CEO turnover is not significant influence on earnings 
management. 
Keywords: corporate governance, motivation, and earnings management. 
 
 
